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� �%�dB�� =�M]�L� F�� ����-��� �����L� I�Bim
�� 8�H���(

Standard Deviation �� j��A ���� -Z-i�� : R! =�(��
 ���A�
� 4��[ T�G� 8̈ �%h� �fa��Pearson's Correlation :

��� -Z-i��F  $!-� ����-�� ���(�� =�M]�� @(  �U �	P���
� r��mB( 4��i��� �G^ ,-b���� 8=��VBY�SPSS. V. 22 8  

5− 4��[ . ��%L�Path Analysis���-� 7�  =�MNO���
K��L�
 K��L� MS�
 8=�	P��� ����Q��  

 

���� 	)K   :-��
�"�: 
r��� Procedural Framework 

 �)A)�4�� 
��48�� �@}/���Normal Distribution of Data 
    # n-! �PQ R� =�m����� ����Q� R� �B]��
  4���[

>u>�� >H ��d��'## � �� E#!�>� =�m����� jm�� ���  o�����k 
� 
 ,� ��%+��( ��# �PQ R� n>gZ �GfU =��VBY�� ����Q� E

"� ����Q��� |>�� �� -�O�� p��+L� 9d��'# jm�� ��
:!-� ��VBY��� � 
 ,Sakarn, 2003:306)e! c�+(� ,7   T��

� ����+L� �WZBa�� ����Q� $��� =��N�� =�m����� n� C
����Q� ����Q� $A �G� 9���a�� CZ�>���One-Sample 

Kolmogorov-Smirnov Test  $�Z �G�� ����Q
� >H�
��-b���x UB�L�  ��#!�>� ��-b�%L� =�m����� jm�� ��� 

 �����k� 
 ,# �BY��� �BY��� �BY�� e! -:��Z �84Z-��� 
 ��'# ����Q
� �GH rd��m jm�� n�. x:�	 R� ��D �Z����L� 7
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: �����L� R� �f��Bb��� $A 9���� D = 1.36 ÷  √� = 

(0.096)   $	� ��-� ) §V>�  ��3)  (� ,7� ) =�m����� n
 j+�(  ��-?� �GH�:�	 n� .Test Statistic7  9H� R� e!

. �:�	D 9+�Z �GH� �Z����L� 7� n9���k CZ�>���= 
 

 
e�
� :Z :- 	)4��� �@}/���  :
��48�� ( One-Sample Kolmogorov-Smirnov Test 
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Test 
Statistic 

.236 .254 .195 .215 .262 .236 .257 .235 .220 .152 .194 .155 .137 .115 .129 .113 .107 .259 .247 .259 .224 .125 

Asymp. 
Sig. (2-
tailed) 

.000c .000c .000c .000c .000c .000c .000c .000c .000c .000c .000c .000c .000c .000c .000c .000c .000c .000c .000c .000c .000c .000c 

 
 .9�	
�� z)�7, �)4$ : Reliability of Study Scale 

 � �B]� =��N R� -�O�����
  4��[ ,�-b��� $A ´��W��
.Cronbach's Alpha7 �B� �f'D	� 9����m"� 4�" À�� GQ

 $%W+A 9��� ��Z�WL� T�A n��%h�(# ���� E� ���!BU ���(� 
�%m �a+� e! ,>WZ��  RZ����� 4� 4&� 9��� ��W�Wh� ���-��

 =�BWY�� 4� x�U �D�A  �G��#´��W:�� Xg�� RZ����� E, 
 ����Q
� rd��m jm��  ����. R� ��0.70 ����-�� =�M]�L 7

 ,-b�%L� ´��WL� �G^ XQ�-�� l�%A
�� =��&�� ����!� Rg:Z
 -��(Sakran, 2003: 312; Pallant, 2011: 100)   ��

��-� ) §V>� .5 7 �>� 4g� ��YAB� $�W�� =c�� ��'
 9+�Z �GH���YAB� =��&�� 4���� n�  R� -�O��� $A T�G(�

h�u �f��} �� �J��N� �m����
� l-u�  rd��+�� 4��i��
8��BY�� ����Q��  

 
 

 
e�
� :` :- 9�	
�� z)�7" �)4t�� V,)�,=. 

��#+�"� Cronbach's Alpha  ��#+�"� Cronbach's Alpha  

������ 
������� .777 ��	
� ������ 
������� .777 

������ 
������� .774 ����
� 
������� .812 

&/�J� 
������� .774 
  

	
]"�:  6, '&�
* ts)4��� &C�*o)� O* �)��l �,)A�� SPSS. V. 22 
 

 :  R��
�� u
]��Internal Validity 
c�a!# e! 
��"� 
�-	 xmO( IB�Z l-��� rd��+�� �f%Ym 

"� e! ´��W�� ��BgA $A ��# ª�b� $f%Ym� ) =�B� 
-!
I�B;�� �f%Ym .Drost,2001:106 �GH ,-b��� �L�k� 7

"� 
BL� ) ´��WL�+�! e! E�� ��ZB��   C:�sL 4N�� C:�q )
U ����h� ����-��� n# =��&�� ´��W� lBa�� �-' �m����P�

 ��d�f+��WZBk 9H�  � ����Q
�. ��BW��
�#��!
  7����Q
�

 -+�%A �WZBa�� FGH�#. 4��[ EItem-Total Statistics7 
 =�BWU C� 
-'�>�� 
BWY�� @( ���A�
� �-� ��WZ �G�����
 

�>�(  ����-��
 #���¯�,  ��'# �>�h� $�Z 9��� $�W�� n
. l>YZ ���A�� e! 4�[ 9���� ��d�f+�� �m����P� �f��!0.40 7

>	 e! �-A
 Z� �!� =��� 
��"� =��N� -��
 .Field, 2009: 

644��-?� ) §V>�  �� 7 :5-  ���A�� �-� §V� �G��
 ) =�BWY�� l�%A�����
  �GH rd��m =c�� -WU ,����-��
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�-iL� ��%+�� =���� -	 �m����
� =�BWU nO( ��-?�
�>�W�� (0.40) �� $�Z T�G(� n�� �f��! c�W(� IGim n� �
 9Ybm�������� �f��	>N>L =�BWY�� -'8 

 
���)4�	o� �f,)�,� .��a/�� ��S)]s   Descriptive 

Statistics and Correlation:  Coefficients 
 �%�dB�� �d��\� yu>�  4��i��� �GH ,�-b��� $A

 ���-?� ,�-b���( o��:� =�m��( �!>:sL��m����� =�aabL�� 
� �fY�+�A� �f:�;+A� =�m����� R� �!>:q yu� E# I-�

 �� ���-� 
�>u ) �iV�� �WZBa( �fVB!� �f��b�A�

 yu>� �Y��bL� ��d��'�� ��Z�WL� |�%'� ��m��( ��g��
. �� C:�q ) 7B&�� ��. �� M]��Cohen et al.,2007:5477 

�%h� `�>�� ��Bb��� �B� -WU T�G(� ���A�
� =P����� ¨
. $	� ��-� ) �iV>L� �%:\� =�M]�L� @(6 $A 9��� 7

+�! e! �H����Q�� +�! ��i��� = ;+L� ) RZBZ-L� R��  ����-��
:�	 £��DA jm�� ��'� "�. @( �� ��(�%h� ����3.93 2.49- ,7

� �� £��DZ n�� -WU ����-�� =�M]�� @( �� ���A�
� ��
@(.302, .669)  −7 �
� �>�%� -+!�� Z>+��� .0.0178  

  

 
e�
� :� :- R��
�� 	��7�9o�� u)5�o� ���7�� .A)4�9� �\ �)A)�4�� 

Items 
Corrected 
Item-Total 
Correlation 

 
Items 

Corrected 
Item-Total 
Correlation 

Items 
Corrected 
Item-Total 
Correlation 

Items 
Corrected 
Item-Total 
Correlation 

Items 
Corrected 
Item-Total 
Correlation 

Q1 .576 Q16 .604 Q31 .582 Q46 .561 Q61 .646 

Q2 .573 Q17 .615 Q32 .581 Q47 .600 Q62 .606 

Q3 .582 Q18 .619 Q33 .575 Q48 .577 Q63 .648 

Q4 .629 Q19 .606 Q34 .574 Q49 .551 Q64 .581 

Q5 .635 Q20 .550 Q35 .572 Q50 .597 Q65 .553 

Q6 .561 Q21 .560 Q36 .562 Q51 .573 Q66 .574 

Q7 .554 Q22 .572 Q37 .565 Q52 .626 Q67 .626 

Q8 .582 Q23 .586 Q38 .575 Q53 .620 Q68 .559 

Q9 .619 Q24 .584 Q39 .551 Q54 .622 Q69 .633 

Q10 .633 Q25 .574 Q40 .626 Q55 .615 Q70 .632 

Q11 .580 Q26 .644 Q41 .581 Q56 .588 Q71 .556 

Q12 .633 Q27 .638 Q42 .581 Q57 .555 Q72 .607 

Q13 .575 Q28 .626 Q43 .589 Q58 .575   

Q14 .584 Q29 .558 Q44 .564 Q59 .582   

Q15 .615 Q30 .574 Q45 .601 Q60 .570   

 : 	
]"� ' 6,ts)4�� &�
*� �,)A�� �)��l O* &C�*o)� SPSS, V.20 
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e�
� :�-��#+�"� �� �)K)4�	o�� .@	)��"� �)w��EAo�� .��)51� �)89/�"� : 

��#+�"� Mean S.D 
������� ������ 
������� ������ 
������� &/�J� 
 ������ ��	
�


������� 
��
������� ��
� 


������� ������ 3.88 0.868 1     


������� ������ 3.93 0.878 0.655** 1    


������� &/�J� 3.92 0.872 0.660** 0.669** 1   


������� ������ ��	
� 3.14 1.022 0.557** −− 0.638** −− 0.637** −− 1  

��
������� ��
� 2.49 0.840 -0.323** 0.302** − -0.606** -0.630** 1 

 : 	
]"� ' 6,ts)4�� &�
*� �,)A�� �)��l O* &C�*o)� SPSS, V.18 
 

 ��-?� R� §��Z� =�M]�� @( 9aQ ���A�� �>�� FP!
 ����-��# r�+�%m ����Z� n
  $����� =��-	 ,�-b��� �>�%�

 x� n>gZ 9i��� <�aW�� = ;+� ) 9:�;+���� BN# M�� ¨�}
��Z� e!
 �� �>�%�"� 4�WA 4�Y( �:;+L� FGH ) <�-( ��gU

����� 
-Z-?�� �����'�� �f:!�8  
 

   :   �)�n���� 	)4���Hypothesis testing 
MNO��� =�	P! ����Q� �B]�  @( ��  7K��L� MS ,K��L�.

 -WU  ����-�� ) �f�V� $A 9��� =��VBY�� p%' =�M]�L�

 4��[ n�&'���� ,-b���. ��%L�Path Analysis �G��� 7
�� MNO��� §�V>�� 4�&:�� ,-b�%Z  =�	P! ) =�M]�L� @(

a�%(� . =���%� $�� �PQ R� $�A(Hier et al.,2010:609 
 ����Q
� �GH -+�%Z ��'#�%�� E�  C� =P��i��� R�

 e! �-A =���%� $��� =�M]�L� @( ����%�� �	P��� ��DU�
.  f+�( �� �	P��� ����AKothari, 2004: 339 $A -	� ,7

 4��i��� �GH �PQ R� 4u>���#!>:q E�  =�	P��� R�
 K��� �f��(� §V>�  �� K��� MS ��:F�m�  ��-?��(7) 

 4g����(2) �� =�	P! §V>Z:����-�� =�M]�� @( MNO� 

 
 e�
�:v-2�)4"� #�� 2�)4"� .5�r��� �)�n���� 	)4��� : 

: �)4"� #$%��� �)�n�wDirect Effects- 

   Estimate  S.E. C.R . P Label 

������� ������ <--- ��
������� ��
� -.144  .175 -0.795  .426 �w	 


������� ������ <--- ��
������� ��
� -.079  .169 -0.445  .656 �w	 


������� ������ <--- 
������� &/�J� .380  .054 7.015 
 

*** e/4� 


������� ������ <--- 
������� &/�J� .605  .054 11.156  *** e/4� 


������� &/�J� <--- ��
������� ��
� -.609  .150 -3.927 
 

*** e/4� 

: �)4"� #� #$%��� �)�n�wIndirect Effects- 

������� ������ <--- ��
������� ��
� -.231 .065 -3.516 ***  

e/4� 


������� ������ <-- ��
������� ��
� -.368 .096 -3.817 ***  
e/4� 

   : R0�� #$%��� �)�n�wTotal  Effects  - 


������� ������ <--- ��
������� ��
� -.375 .135 -2.778 .007  
e/4� 


������� ������ <--- ��
������� ��
� -.447 .132 -3.386 .002  
e/4� 

 �,)A�� �)��l : 	
]"�AMOS.V.20 
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V0!�� :X :- �, R*)���� #$%��� .�f* 	)4���.�7�5"� ��#+�"�  

 6,'ts)4�� &�
*�� ) �,)A�� M�
G�9AMOS.V.20 
 

 ��-?� rd��m� `abL� ) §V� �� e! oc�+(��P!F ,
 §��Z� @��VBU �-!�� �^>�	 $A -	 =��VBY�� C�¯ n

.H1,H2 R� $SB��( 7� j[ RgZ ­ Rg�� o����� n�� MNO��� n
Z>+�� �>�%��  T�G� 8@��VBY�� FGH wU� $A �G^ �>�W�

�K��� MNOA T��+H nO( rd��+�� =Bft  C��D�� R� 4g�
( 9:�;+��� @A�B������Z� F��
  �GH �-WZ� 9:�;+��� �>:?�

.| MNO���0.380 , 0.605 R� 4�} �� �GH� ~�>��� e! 7
. =��VBY��H3,H4�>�W� 7� @�A  � ,� �>:?� nn�� 9:�;+��� 

"� 9��%�� MNO��� x��� e! �� 9:�;+��� <�-(#MNOA »�( �F 
0.609) −�VBY�� n>gA �G¬� 7� .H5�>�W� 7� 8��%+��( ��� # E

 MS =��VBY��L�K��
  C��D�� R� 4� MNOA ����� -WU
�� e! 9:�;+��� @A�B��� 9:�;+��� M]�� �PQ R� <�-(

 �>:?� `��>���-W� MNO�( 9:�;+��� .-0.231, -0.3687  e!

�� �GH� ~�>��� . =��VBY�� R� 4�}H6,H7 7L��>�W�  =���
�
�� #�d��'� Z>+����  -��O�����Z� ̀ ��>�� ��-�� e! o�

��Z� ) 9:�;+��� �>:?� `��>�� M]�:�� 7X� `�>�(.
 
( 9��%�� MNO������F �� wYQ89:�;+��� <�-(  

 
	)4��� .�f* #$%���  �, R*)���� .�7�5"� ��#+�"�  

 =��-	. M]�L X!�Y��� MNO��� =�	P! ����Q� �B]�
 @A�B��� C��D��. ��W�%L� =�M]�L� C� 79:�;+��� $�����

. 4��[ ,�-b��� �PQ R� ����Q
� $A -WU 79:�;+���Path 

analysis r��mB( ) 7AMOS.V.20   � rd��+�� =c���  9H
iV>�� ��-?� ) .67 4g���� .078  

 

 
e�
� :� :-.�7�5"� ��#+�"� �, R*)���� #$%��� �)�f* 	)4���= 

 R*)���� #$%��� �)�n�w 
  

Estimate S.E. C.R. P Label 

*
������� ������ 
������� ������ ��	
�  <--- 
������� &/�J� .063 .023 2.710 .007 e/4� 


������� ������* 
������� ������ ��	
�  <--- 
������� &/�J� .152 .022 6.802 *** e/4� 


������� ������ ��	
�  <--- 
������� &/�J� -.650 .070 -9.261 *** e/4� 
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  V0!��:Z :-.�7�5"� ��#+�"� �, R*)���� #$%��� .�f* 	)4���  
 

' 6,ts)4�� &�
*�� ) �,)A�� M�
G�9AMOS.V.20 

  
 $����� =��-	 M]�L 7�-��. X!�YA MNOA �>�� §��Z
 ,`��>�� M]�L� e! ��MNOA� ��W�%L� =�M]�L� ) 9:�;+���
 =��-	 4!�YA ��VBU �m��W� �PQ R� T�� @��Z ��'

 ��VBY��. 9:�;+��� C��D�� C� $�����H8 e! j��' 9��� 7
. ��( �-W� MNOA0.065�� �%�dB�� ��VBY�� C� 7. �&��&H3 9��� 7
.��( �HMNOA �-	0.380 M�Z �� >H� 7# $����� =��-	 4��WA E

�!�YA -+! MNO���x  �PQ R� T�G� 89:�;+��� C��D�� C�
 9:�;+��� @A�B�� C� $����� =��-	 4!�YA ��VBU �m��W�

 ��VBY��.H9. ��( �-W� 9NOA e! j��' 9��� 70.152 7  C�
 �&��&�� �%�dB�� ��VBY��.H4. ��( �HMNOA �-	 9��� 70.605 7

 M�Z �� >H�# C� x�!�YA -+! MNO��� $����� =��-	 4��WA E
89:�;+��� @A�B��  

 
	)4��� .�f* #$%��� #+�"� �, R*)���� d�9/��    

 	P! ����Q� $A�  $����� =��-	. M]�L X!�Y��� MNO���
79:�;+���  �>:?�. `��>�� M]�L� C� M]�L� e! 79:�;+���

��. -:��L� � rd��+�� =c��� 79:�;+��� <�-(  9H iV>�� 
. ��-?� )9. 4g���� 7487 

 
 

 
e�
� :� :-d�9/�� #+�"� �, R*)���� #$%��� �)�f* 	)4��� 

 R*)���� #$%��� �)�n�w 
  

Estimate S.E. C.R. P Label 


������� ������ ��	
� <--- ��
������� ��
� .518 .044 11.772 ***  e/4� 


������� ������ ��	
�*
������� &/�J� <--- ��
������� ��
� -.178 .010 -17.665 *** e/4� 

 
 $����� =��-	 M]�L 7�-��. X!�YA MNOA �>�� §��Z

) 9:�;+��� MNOA� `��>�� M]�L�F  ��' ,-:��L� M]�L� e!
 C� $����� =��-	 4!�YA ��VBU �m��W� �PQ R� T�� @��Z

 ��VBY��. 9:�;+��� �>:?�H10 MNOA e! j��' 9��� 7

. ��( �-W�0.178 −. �&��&�� �%�dB�� ��VBY�� C� 7H5 9��� 7
.��( �HMNOA �-	0.609 − M�Z �� >H� 7#�-	 4��WA E =�

�!�YA -+! MNO��� $�����x 89:�;+��� �>:?� C�  
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V0!�� :` :-#+�"� �, R*)���� #$%��� .�f* 	)4���  d�9/�� 
# R�&'���� ��-!@( � r��mB( ,�-b��AMOS.V.20 

 

  :  �)�a/���� �)�)���9o�Conclusions and 
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Abstract: This study seeks to examine the extent of the direct effect of both the organizational decline and 
organizational routines in organizational innovation, as well as indirect effect through the organizational inertia as 
a mediator variable. This study also, examines the role of the moderator effect of organizational learning 
capabilities. The conceptual framework and hypotheses were built based upon these five variables. So, the 
questionnaire survey was used for data collection in public health organizations in Iraq, and 201 managers were 
used as a random sample for data analysis of this study. The results showed that there was a total mediation role of 
organizational inertia for the negative effect of both the organizational decline and organizational routine in 
organizational innovation. Furthermore , the results showed  that ,  the positive effect of organizational learning 
Capabilities as a moderator variable in reduction the negative effect of both of both organization decline and 
routine organizational innovation. 
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