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Abstract: This study seeks to examine the extent of the direct effect of both the organizational decline and
organizational routines in organizational innovation, as well as indirect effect through the organizational inertia as
a mediator variable. This study also, examines the role of the moderator effect of organizational learning
capabilities. The conceptual framework and hypotheses were built based upon these five variables. So, the
questionnaire survey was used for data collection in public health organizations in Iraq, and 201 managers were
used as a random sample for data analysis of this study. The results showed that there was a total mediation role of
organizational inertia for the negative effect of both the organizational decline and organizational routine in
organizational innovation. Furthermore , the results showed that, the positive effect of organizational learning
Capabilities as a moderator variable in reduction the negative effect of both of both organization decline and
routine organizational innovation.
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