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Abstract: Spiritual leadership aims to create vision and value congruence across the strategic,
empowered team, and individual levels to foster higher levels of organizational commitment,
Broductlvny, and improve the work environment. The aim of this study was to fill a gap in the literature

examining the relationship between spiritual leadership (vision, hope/faith, altruistic Iove? and the
affective ergonomics (visceral, behavioral, reflective) using data collected from 300 employees at
Assiut University in Egypt. The results indicated a positive and significant relationship between
spiritual leadership and affective ergonomics in the university, and the greater the application of
spiritual leadership in the implementation of human resources policies at the university, the higher the
level of affective ergonomics. The results confirm the existence of a positive relationship between
altruistic love and vision on visceral perception, as well as a positive relationship between altruistic
love and behavioral perception, in addition to a positive relationship between altruistic love, hope/faith
and reflective perception. The results also showed the existence of a positive effect of spiritual
leadership on affective ergonomic factors as altruistic love positively affects visceral perception,
behavioral perception and reflective perception, and vision positively affects visceral perception, and
hope/faith positively affects reflective perception. We recommend that the university administration
pay attention to meeting the needs of employees financially and morally, and work through the approach
of spiritual leadership to prepare affective ergonomics to ensure their comfort, physical and
psychological safety. This study concludes that the limitations should be addressed in future research.






